
 

 

RACI 2021 Mentoring Programme 
Become a Mentor 

 

 

The RACI Careers Development Programme has been established as a national initiative to support 

and encourage the next generation of scientists, and to demonstrate the long-term value of 

membership of their professional society. Every year, we provide careers outreach for many hundreds 

of young scientists nationally. 

 

The RACI Mentoring Programme extends from here to provide one-on-one guidance and support for 

young scientists keen to develop industrial / commercial and Government careers. (Academic careers 

are already well catered to within university systems). 

 

We take both undergraduate and postgraduate students (preferably in their penultimate year of study 

at the time of application) from a wide range of disciplines, from chemistry majors to forensics, 

nanomaterials, medicinal and biochemistry, pharmaceutical chemistry, physical chemistry and more. 

 

For the first time, the 2021 programme will also be accepting Early Career Chemists in the first 3 

years of their career. 

 

The RACI Careers Development Programme involves: 

• Lectures and workshops; 

• Podcasts; 

• Webinars and videoconferences; 

• Facilitated networking; and 

• One-on-one mentoring for up to 60 students nationally 

 

To make all this happen, WE NEED YOU. 

 

What does mentoring involve? 

  

In the RACI mentoring programme, we pair young chemist mentees one-on-one with a mentor who 

suits their area of interest. Working in this fashion, we aim to help our students better understand the 

workplace (improve their ‘workplace readiness’); develop the skills to find and capture great jobs 

quickly; and develop their networks.  

  

Of our mentors, we ask only one ‘new’ hour a month of their time, to get together for a chat (over 

coffee, or via videoconference) with their mentee and simply talk with them. A mentor might talk 

about the mentees’ studies, their experiences and their skills development. As a student gets closer to 

graduation, the mentor might then look over one or more job applications, practice interview skills 

with their mentor, or whatever is appropriate at the time. 



 

  

On top of that, we ask that where our mentors are already going to networking events, they suggest 

to their mentees that they might come along. In this way, the mentoring is not adding to the draw on 

the mentors’ time, but is piggy-backing of what the mentor already does. And then at these networking 

events, the mentors make sure that their mentee is introduced to people, included in conversations 

and generally supported until the mentee develops the confidence to network independently. As the 

mentee will have been paired with the mentor with matching interests, then the mentors’ networks 

and networking activities should also be a good match to the students’ interest/needs. 

  

We give our mentors guidance and support about what to chat about with their mentee, and about 

managing the mentoring relationship.  

 

Most of our mentors continue to participate every year. I believe that reflects the strong sense of 

satisfaction we get from knowing that we are making a tangible difference to the early careers of these 

students. 

 

What makes a good mentor? 

  

Put simply, a willingness to help young scientists is the prime criterion for involvement, and the 

ability to spare an extra hour per month to meet with your mentor. 

 

Your role as a mentor is to be coach, guide and supporter, but not and advocate. You help build your 

mentee’s skills and their network, but you aren’t responsible for finding them a job.  

 

We have mentors ranging from 5 years into their career through to retirement. They come from a 

wide variety of backgrounds in industry, government and commercial careers: analytical, pharma, 

bioscience, recruitment, intellectual property, consulting, manufacturing, defence and more. 

 

Would you like to be involved? 

  

There is no application process to be a mentor. Just contact Dave Sammut at mentoring@raci.org.au 

or 0438 675 232 and express your interest. Tell me about yourself, and we’ll go from there. 

 

Even if you are not interested in being a mentor yourself, there are lots of ways to be involved in the 

programme and to do give a leg up to the next generation of students. You can lend your experience 

to webinars or other events, you can participate in student networking events, or just occasionally 

meet a student to discuss their career plans. 

 

I certainly welcome you to let me know if you have any interest in having some contact with the 

mentoring programme and its students. 

 

Testimonial 

 

"Participating in the RACI mentoring program has been a very rewarding experience. The calibre of 

the young chemists in the scheme is outstanding. I have enjoyed working with my mentee, and being 

a reference and support during the year. Despite the recent government focus on STEM, I think it is 

still a challenge for young graduates to find jobs in the chemistry field. So I would encourage other 

experienced chemists to join the program as mentors to help with the challenge. 

 

mailto:mentoring@raci.org.au


 

Even with all the information available on the internet today, I’ve found that the mentees are still 

unsure about the diverse range of opportunities available to chemistry graduates. My own experience 

has been a useful resource for me to discuss mentees questions about job seeking and chemistry 

careers. The time commitment has been very flexible, and it’s been great to meet the other mentors 

and learn from their experiences too." 

 

- Heidi Doak, Access RnD Tax Solutions 


